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Acton Public Schools and Acton-Boxborough Regional School District
BULLYING PREVENTION AND INTERVENTION POLICY

The Acton Public Schools and the Acton-Boxborough Regional School District (hereinafter referred to
as “The District”) recognizes that safe learning environments are necessary for students to learn and
achieve high academic standards. The District expects that all members of the school community will
treat each other in a civil manner with respect for differences and strives to provide and maintain safe
and supportive learning and working environment for all students and employees. The District will not
tolerate any unlawful or disruptive behavior that causes physical or emotional harm and absolutely
prohibits bullying, cyber-bullying and retaliation. This prohibition shall apply to all District employees,
contractors, volunteers, parents/guardians, and students, including conduct between/among all parties.

Bullying behaviors are persistent, pervasive or chronic which intimidate and/or intentionally harm or
threaten to harm someone in a physical/emotional manner. Bullying is defined as the act of one or more
individuals intimidating one or more persons through electronic, written, verbal, physical acts, either
direct or indirect, mental and/or visual, when such intentional behavior substantially interferes with a
student’s education, threatens the overall educational environment, and/or substantially disrupts the
operation of the school. These behaviors include maliciously teasing, taunting, name-calling, sexual
remarks, stealing or damaging an individual’s possessions, spreading rumors, or encouraging others to
reject or exclude someone. This intentional behavior includes but is not limited to harassment,
intimidation, and bullying based upon race, color, religion, ancestry, national origin, economic status,
gender, sexual orientation, gender identity, pregnancy, marital status, physical appearance, or mental,
physical or sensory disability.

The School Committees expect administrators and supervisors to make clear to students and staff that
bullying behaviors (as defined above) in the school building, on school grounds, on the bus or school-
sanctioned transportation, or at school-sponsored functions will not be tolerated. The range of
disciplinary action includes, but is not limited to, one or more of the following: verbal warnings, written
warnings, reprimands, detentions, short-term or long-term suspensions, or expulsions from school as
determined by the school administration and/or school committee, subject to applicable procedural
requirements. Nothing in this policy is intended to prevent the school administration and/or school
committee from taking disciplinary action against a student for conduct that does not meet the definition
of bullying or cyber-bullying, as defined above, but nevertheless is inappropriate for the school
environment.

Furthermore, the Districts will immediately investigate allegations of bullying, including cyberbullying,
intimidation, and/or harassment. The Principal of each building, or his/her designee, will be responsible
for responding to all complaints by students alleging harassment, including bullying, in accordance with
harassment. If it is determined that bullying has occurred, the Principal and/or designee will: 1)
determine what remedial action is required, if any, and 2) determine what responsive actions and/or
disciplinary action is necessary. In this regard, schools will remain sensitive to the confidentiality of all
parties, but may not be able to preserve fully the confidential nature of the allegation.

All schools in Acton and Acton-Boxborough will include a bullying prevention and intervention plan
that is proactive and educational, in keeping with the guidelines published by the Department of
Elementary and Secondary Education. The district is committed to supporting each school in their
adoption of a school-wide bullying prevention and intervention program by providing the necessary
funding, training and staff time. Each school is directed to develop or adopt a research based bullying
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prevention curriculum that include the major components listed in the Bullying Prevention and
Intervention procedures. Additionally, bullying prevention and intervention will include a team approach
for the systematic tracking, monitoring and evaluation of the school based Bullying Prevention program
with special emphasis on analyzing incidents for systemic intervention at the school building level and
the school system at large.

Each Team will:

e Consist of members appointed by the principal including but not limited to the following
constituents: Building Principal or Assistant Principal, Teacher representative(s),
Counselor/Psychologist/Special Educator.

¢ Additional collaboration from Pupil Services administration and/or School Nurse.

e Meet a minimum of two times during the school year.

¢ By the beginning of the school year:

o Distribute Policy and procedures to all students, parents, faculty and staff (student
handbook, annual written notice, website, employee handbook, etc.)

0 Notify the Superintendent of Schools in writing of their school’s compliance with this
Policy and submit a copy of the bullying prevention and intervention procedures adopted
for each school.

e Yearly, monitor and review the effectiveness of the Bullying Prevention and Intervention
Procedures.

e By June of each year, provide a brief annual summary to the Superintendent of Schools
regarding the implementation of the Bullying Prevention and Intervention Policy with
recommendations for building based enhancements/improvements.

The Superintendent or designated representative has operational responsibility for the Districts’
implementation of the Bullying Prevention and Intervention Policy.

File: JIBA, ADA

CROSS REFS.: AC, Nondiscrimination
ACAB, Sexual Harassment

JICFA-E, Hazing
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